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Chicas en Tecnología -CET- is a non-profit civil 
society organization that has the purpose of 
reducing the technology gender gap in Argentina 
and Latin America. 

We promote cultural change to construct a 
technology that contributes to gender equity by 
generating evidence on digital gender gaps, training 
and supporting adolescent women, and 
strengthening the ecosystem that makes their 
academic and professional development possible. 



The COVID-19 pandemic increased the use of 
technologies, but also the existing gaps, with women 
being the most vulnerable group (WHO, 2020).

For more women to choose STEM degrees, we need 
to bring about cultural change. 
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(1) Survey “Connected with the Future” (2020).

In a world of ever-increasing 
technological development, adolescent 
women are less and less interested in 
STEM) degrees (1)

“Science and technology degrees have a taboo of 
being very difficult. Your family tells you that it is 
very difficult to pursue these types of degrees, 
which already makes you doubt, 'Is this for me?' 
'Do they think I'm not good enough for that?' ” 

Statement of an adolescent woman (17 years old)

of 15-year-olds 
young women 
want to become 
a professional in 
areas of science 
and technology

0.5%
of the girls 
under 17 years 
of age do not 
know close role 
models of 
women in 
technology.

43%
of the people 
studying 
programming-rel
ated careers are 
women.

16%
of all workers in 
the software and 
information 
technology 
sector are 
women

27%



ECOSYSTEM
We coordinate with 
the ecosystem to 
generate cultural 
changes that allow 
young women to 
access and stay in 
academic and work 
fields.

RESEARCH 
We produce 
evidence and 
disseminate data 
that raise 
awareness of the 
gender gap in 
science and 
technological areas. 

We work with a 
comprehensive and 
systemic approach
We develop our own methodology based on a 
long-term vision for systemic change and the 
construction of an equal and inclusive 
ecosystem by means of comprehensive 
education through: 
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TRAINING AND 
DEVELOPMENT
We awaken vocation 
and motivate young 
women's growth and 
development in 
STEM areas. 

Global objectives and coordination with the 2030 Agenda
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RESEARCH

We do research and produce evidence on 
the technology gender gap

RESEARCH PODCASTS

COMMUNICATION 
CAMPAIGNS

GUIDES AND 
RESOURCES

We produce evidence that raises awareness of the technology 
gender gap and make recommendations to intervene in the 
issue.

We work in association with renowned organizations related 
to the topic to construct relevant, contextualized, and 
updated data of Argentina and Latin America. 



RESEARCH

Connected with the future: it reveals the educational choices, 
expectations and perceptions of Argentine women and adolescents and 
the skills most required by the world of work. Carried out with the 
support of JPMorgan. 

How Argentine women use their cell phone: it provides evidence 
regarding the use that women of different ages give to their cell phone. 
Made with the support of Motorola.

A potential with barriers: The participation 
of women in the area of Science and 
Technology in Argentina: pioneering survey in 
Argentina that analyzes the educational and 
professional trajectory of women in STEM 
disciplines (science, technology, engineering 
and mathematics) in the country, and what 
are the obstacles and barriers they face in 
accessing the labor market and progressing 
in their professional careers. Carried out 
together with the IDB-INTAL. 

+  Less myths, more data: supplementary booklet of 
proposals to expand young people's access to science 
and technology: activities and general guidelines for 
families and educational environments.

Implementation partners in Argentina of the 
global Gender Scan survey with the aim of 
improving the indicators on gender diversity in 
technology at a global level.

Research and Publications

https://chicasentecnologia.org/wp-content/uploads/Informe-de-Relevamiento-Conectadas-con-el-futuro.pdf
https://chicasentecnologia.org/wp-content/uploads/Informe-Como-usan-las-mujeres-argentinas-su-celular.pdf
https://publications.iadb.org/es/un-potencial-con-barreras-la-participacion-de-las-mujeres-en-el-area-de-ciencia-y-tecnologia-en
https://publications.iadb.org/es/un-potencial-con-barreras-la-participacion-de-las-mujeres-en-el-area-de-ciencia-y-tecnologia-en
https://publications.iadb.org/es/un-potencial-con-barreras-la-participacion-de-las-mujeres-en-el-area-de-ciencia-y-tecnologia-en
https://proyectos.chicasentecnologia.org/masdatos/toolkit.pdf?utm_source=descargadetoolkit&utm_medium=Mailchimp&utm_campaign=Suscripcion


RESEARCH

PodcastCET We make visible the gender gap in 
technology and its impact from the voices of 
young people and women leaders. The podcast 
has 3 editions and 14 interviews that reached 
100,175 listeners in 13 countries.

Argentine Women in STEM Campaign 
We distinguish 60 profiles of women who 
lead and work in STEMareas. We position 
them as references to share their experience 
and inspire the next generations of women 
to grow and develop in science and 
technology.

Stories of change from the Protagonists 
who are transforming the world with 
technology. We spread the stories and 
impact of young women who participated in 
CET programs and created more than 1,000 
technology solutions. The best way to 
inspire girls and young women is through 
the stories of our Community.

Extension # MásDatos
 Intends to highlight the need to generate more 
diverse representations both in communication 
content and in research or job searches. The 
extension detects keywords from the 
technology ecosystem and contextualizes them 
with information about the gender gap. 

Campaigns and podcast

https://wetoker.com/author/chicas-en-tec/
https://wetoker.com/author/chicas-en-tec/
https://wetoker.com/author/chicas-en-tec/
https://wetoker.com/author/chicas-en-tec/
https://wetoker.com/author/chicas-en-tec/
https://chicasentecnologia.org/mujeresensteam/


We coordinate with career trainings based on levels oriented 
to the development of technical, soft, and leadership skills. 

We co-create with leading companies and organizations a 
comprehensive, dynamic, flexible, and contextualized 
curriculum that meets the technological ecosystem’s needs. 
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We motivate, train, and support young 
women through quality and 
collaborative experiences

Training

Motivation

Accompaniment

Initial and specific training in technology with 
social impact, based on leadership and STEAM 
approach.

We inspire young women to know what 
technology can offer them. 

Future development and employability 
through a support and learning community  
between peers to achieve complete and 
relevant technological careers.

Impact measurement + Continuous improvement

TRAINING AND DEVELOPMENT

● Girls Leaders in Technology

● Talks with the Community
● Training Workshops 
● Content for the HubCET
● CETCommunity
● Scholarship programs

● Young Professionals in IT
● Employment Portal



TRAINING AND DEVELOPMENT

Motivation
Massive spaces and conferences to motivate young 
people to take their first steps in STEM areas

Girls Leaders in Technology
Thematic day for young women 
to meet and interact with 
different actors of the 
technological entrepreneurial 
ecosystem. 

It includes a multiplicity of 
dynamics such as recreational 
activities, workshops, panels, 
inspiring talks and specially 
designed workspaces so that 
participants know what it is like 
to work with technology and 
what skills they need to 
develop.

88.4% of the young women are interested in studying, 
working or researching in technological areas 

after participating in the CET programs.



Scholarship program we offer training 
with certificate in Full Stack and QA in 
alliance with national education 
institutions

CET Community network of peers and references 
so that young women can continue the 
development of their projects and orient their 
academic and professional careers in technology.

Training
Proposals to motivate and bring young women closer to 
technology through the development of technical, leadership 
and entrepreneurial skills.

TRAINING AND DEVELOPMENT

80.7% of the young women know more about the 
training and development options in technology 

after participating in the CET programs.

Talks with the Community about topics regarding 
technology and actuality for graduates who are 
part of CETCommunity.

Training Workshops on digital skills and tools

#HubCET
New space on the virtual #CampusCET platform in 
which we share introductory training proposals 
based on our curriculum. Access the HubCET

https://docs.google.com/forms/d/e/1FAIpQLSeYNPHu7C9uJHswzLj_luRFVQIWsEbMk-nKIm6x7ep6aL9TTA/viewform


80.2% of the young women clarified their vision regarding 
their work or academic future after participating in the CET 

programs.

Young Professionals in IT  Program for linking and 
training in technological, leadership and 
communication skills that young women over 17 
years old need for their incorporation into the 
world of work. 

Accompaniment
We promote their projects, consolidate their vocation and 
deepen their knowledge through opportunities for all 
graduates of our programs.

Employment Portal digital space that brings closer 
active job opportunities of companies in STEM 
areas, to graduates of CET programs who are over 
18 years old

TRAINING AND DEVELOPMENT



TALKS / 
WEBINARS

GATHERING
WITH THE ECOSYSTEM

We transform the 
ecosystem into a 
network
We generate moments of awareness, 
exchange, and joint construction so that 
all people who are part of the ecosystem 
may get involved in reducing the 
technology gender gap from different 
fields. Through these spaces, we boost 
the journey of adolescent women so that 
they can meet industry leaders. 
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ECOSYSTEM

WOMEN LEADERS IN 
STEM



+1,440 Trained educators

+140 Volunteers and mentors involved

+75K People involved in initiatives

+1,000 News reports in national
 and international media

+ 2,6M People reached in social networks

Impact 
since 2015

12

+11,600 Young women reached by 
programs and initiatives

IMPACT ON FOCUS

18
Countries

100
Alliances



FOCUSED IMPACT

clarified her vision regarding her 
work or academic future80.2%
are interested in studying, working or 
researching in technological areas 88.4%
agree that relevant technology issues were 
addressed during the programs.93.2 %

learn more about technology training and 
development options80.7%

After joining Chicas en Tecnología's programs and 
initiatives, the young women expressed:

We move young women from users to 
creators of technology. 



Technology creators 
with social impact 

IMPACT ON FOCUS
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"Cyber Help" 
Promotion of mental health in 
adolescents to prevent suicide. 

Camila Sofía, 17 years old,
 Mexicali, Baja California, Mexico.  

“Phoenix Reborn”
 Encourage adolescents to get a 
degree and focus on generating 
habits and developing 
socio-emotional skills. 

Vanessa, 16 years old,
 Bellavista, Callao, Peru. 

“I am a Leader” 
Protection of human rights activist 
leaders at risk. Real-time registration 
of reports of social leader's deaths 
and disappearances so that their 
causes do not go unpunished.

Juana, 19 years old. La Calera, Colombia. 

"Leaves-Ecological Challenges" 
Environmental awareness through 
gamification. 

Oriana, 15 years old. Canelones, Uruguay.

"Helapp"
 Reduction of the gender gap 
in STEAM, awakening the interest of 
young users towards science. 

Yeimy Alexandra, 19 years old. 
CDMX, Mexico. 

From word of mouth to action, they spotted problems and 
proposed solutions to resolve them in different Latin American 
countries.
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A shared mission
We designed and co-built a sponsorship proposal that is consistent 
with the goals of the organizations that wish to be part of it. Thus 
we generated a sustainable ecosystem that promotes systemic 
change. 

▶ Come with us to innovate, one of our pillars is to strengthen and 
create new programs and initiatives that respond to changing 
contexts. 

▶ Help us have an impact on the path of young women through their 
training as social change innovators.

▶ Let’s build the next generation of women in technology.

SPONSORSHIP

We have an annual sponsorship proposal 
that suggests a high-impact alliance.



2022
Nos acompañan

PREMIER SPONSOR
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@chicasentec  /chicasentecnologia

www.chicasentecnologia.org

Desarrollo Institucional

Paula Coto
Directora ejecutiva

pcoto@chicasentecnologia.org

Marianela Angarano
Líder de Desarrollo Institucional

mangarano@chicasentecnologia.org


