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Southeast Asian (SEA)
Migrant Worker Issues
Introduction
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Some migrant workers
also take these
opportunities overseas
to explore the world.



2. BESIDES LABOR-INTENSIVE WORKLOADS, THEY RARELY HAVE
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1. INADEQUATE MUTUAL 3 11 :
BETWEEN MIGRANT . . .
WORKERS AND LOCAL Sible in home countries
RESIDENTS LEADS TO , , o
TWO ISSUES: Labor-intensive work in Taiwan offers
limited transferrable skills. And learning
. . . opportunities are rare on weekends or
SOClal Integ r ath n holidays. Overseas experience, therefore,
is not helpful when pursuing employment

Language-based miscom-
munications often create
tensions or misunderstand-

ings between employers and
migrant workers when they
just arrive in Taiwan.

back home, limiting their options to
low-paid labor or once again going abroad.

Pre-existing stereotypes and
prejudices, prevalent in \
Taiwan towards migrant g
workers, constitute an

additional obstacle.

- Loneliness and . .
. - Business attempts often fail
Isolation
Many migrant workers aspire to save up in
Migrant workers initially Taiwan and open a small business upon
have no or limited access to R NN returning to their home countries, such as
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restaurants, drink stands or grocery stores.
However, it’s difficult for them to be
sustainable or profitable without basic
business knowledge. Failures often lead to
another migration.

social networks. They often
feel lonely and isolated
without accessible channels
to meet other migrant
workers or locals.
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2. THREE MAJOR PROGRAMS
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- I: One-Forty School

An educational platform for SEA migrant workers. It designs and provides accessible online and
offline courses to inform basic rights, teach second languages, clarify personal goals, provide

business knowledge, enhance communication and increase creativity as well as self-confidence.
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- II: Open Sunday

This cultural event is held on the last Sunday of every month, with themes around festivals
and popular topics. It always involves food, sharing and games. Fun and engaging events
facilitate exchanges between locals and SEA migrant workers.
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- III: Migrant Life Channel

A a creative media platform to give voice to migrant stories. We use texts, images, illustrations,

sounds, scents and other unconventional channels to capture their experiences before, during
and after migration. Various curatorial methods and channels spread these stories and their
power throughout our society, to inspire changes in awareness, ideas and action.

Our Theory
of Change *”

3. THEORY AND PROGRAM IMPACTS

- Our goal is to...

...minimize the time needed
for SEA migrant workers to
adapt, connect and create a
sense of belonging in host
countries.

We also hope to reduce social
stereotypes and prejudices
towards their home countries.
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- Every migrant
worker can... .
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...lmprove economic () ) < e
conditions in their families, — * Sl '
villages and even for future )\ A

sustainable changes and
reduce migration
requirements.

generations. This will create ' i

-Weare
working to...

...provide transferrable
knowledge and skills for
them to start sustainable
businesses or find with
better jobs in home
countries.
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TODAY 20 EMPOWERMENT CLASSES} ‘
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v 300 PEOPLE PERFORMANCE

300+ COMMUNITY

5 MONTHS
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FOUNDED IN JULY 2015
accomplishments timeline
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2. SUPPORT OPTIONS

- Monthly donations

NT$750 can support one migrant to
continue his/her online courses, as well as
offline programs on holidays to acquire key
skills for his/her future.

FOR DIRECT DONATIONS, PLEASE VISIT OUR
WEBSITE. ONE-FORTY.ORG

- One-time donations

... or other supports, such as technical
counseling, collaborations, material
donations and volunteering are also
welcome.

FOR MORE DETAILS, PLEASE CONTACT:
SUPPORT@ONE-FORTY.ORG




