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	Goal: Contribute to promote peaceful co-existence, cohesion and harmony for all.

	Objective 1: Increase capacities and leadership skills for young women and men to become capable Peace Agents.

	Outcomes 1.1
	Indicators

	Increased knowledge and leadership skills of Peace Agents on Concept on Peace and Conflict, Causes of Conflict, Tools to analyze conflicts, Conflicts resolution, Non-Active Violence 
	· 70% of 25 Peace Agents (30% female) increased knowledge in peace concept, Conflict, Causes of Conflict, Tools to analyze conflicts, Conflicts resolution, Non-Active Violence and Do No Harm.
· 70% of 25 Peace Agents (30% female) increased capacities in conflict resolution

	Major Activities
	Outputs
	Mean of Verification

	1.1.1 Conduct a base line survey on people's knowledge Concept on Peace and Conflict.
	· One baseline survey on people's knowledge conducted.
	· Baseline report
· Consulting contract

	1.1.2 Review and revise training curriculum (manual) based on result of the survey for Peace Agents.
	· 5 training curriculums (Manuals) developed.
	· Final curriculum
· Contract and receipt

	1.1.3 Train Peace Agents on Peace Concept and leadership skills to deal with Conflict.
	· 25 Peace Agents (30% female) trained on Concept on Peace and leadership skills.
	· Training report/photos
· Training agenda

	1.1.4 Train Peace Agents on Causes of Conflict, tools to analyze conflicts, Conflicts resolution, and Active Non-Violence.
	· 25 Peace Agents (30% female) trained on cause of conflict, tools to analyze conflicts, Conflicts resolution, and Active Non-Violence
	· Training report/photos
· Training agenda




	Outcomes 1.2
	Indicators

	Increased capacity and culture of dialogue for Peace Agents.
	· 70% 25 Peace Agents (30% female) enhanced their capacities in dealing with Conflict, Causes of Conflict, tools to analyze conflicts, Conflicts resolution, and Active Non-Violence.

	Major Activities
	Outputs
	Mean of Verification

	1.2.1 Facilitate consultation meeting with Peace scholar to identify peace mapping.
	· One consultation meeting with Peace scholar to identify peace mapping held.
	· Attendant list
· Report/photos

	1.2.2 Organize inter-faith dialogue among religions at all levels.
	· 2 inter-faith dialogues organized
	· Report/Media track
· Photos/video clips

	1.2.3 Facilitate Peace Table among conflict parties to suggest option for resolution.
	· 2-Peace Table among conflict parties organized.
	· Media track/report
· Photos/video clips

	1.2.4 Organize International Day of Peace (IDP) across border on September 21st. 
	· IDP organized with 500 participations
	· Media track/report
· Photos/video clips

	1.2.5 Follow up on Peace Agents (mentoring & coaching session)
	· 2 mentoring and coaching sessions for Peace Agents conducted.
	· Report/photos
· Attendant list

	Objective 2: Increase confidence of Peace Agents in promoting peaceful co-existence at national and regional levels.

	Outcomes 2.1
	Indicators

	Strengthened mechanism and networking with related peace institutions at national and regional level.
	· 70% of 25 Peace Agents (30% female) enhanced their confident in sharing peace value among and within their community
· At least 3 working modalities functioning for Peace Agents.

	Major Activities
	Outputs
	Mean of Verification

	2.1.1 Establish volunteer/internship program for youth peace builders with related peace institutions.
	· 5 of 25 Peace Agents (30% female) as intern with peace institutions for 3 months carried out.
	· Internship contract
· Report

	2.1.2 Organize ASEAN Peace Journey to engage youth with conflict and effected communities.
	· ASEAN Peace Journey for 30 (30% female) young adults from ASEAN country organized.
	· Media track/report
· Photos/video clips

	2.1.3 Organize ASEAN Peace Camp for youth from difference cultures to learn to work and learn to live together,
	· ASEAN peace camp for 30 (30% female) young adults from ASEAN country organized.
	· Media track/report
· Photos/video clips
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	Objective 1: Increase capacities and leadership skills for young women and men to become capable Peace Agents.

	Increased Peace Agents' knowledge and leadership skills.

	Conduct a base line survey on people's knowledge Concept on Peace and Conflict.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Review and revise training curriculum (manual) based on result of the survey for Peace Agents.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Train Peace Agents on Peace Concept and leadership skills to deal with Conflict.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Train Peace Agents on Causes of Conflict, tools to analyze conflicts, Conflicts resolution, and Active Non-Violence.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Increased capacity and culture of dialogue for Peace Agents.

	Facilitate consultation meeting with Peace scholar to identify peace mapping.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Organize inter-faith dialogue among religions at all levels.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Facilitate Peace Table among conflict parties to suggest option for resolution.
	
	
	
	
	
	
	
	
	
	
	
	
	

	Organize International Day of Peace (IDP) across border on September 21st. 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Follow up on Peace Agents (mentoring & coaching session)
	
	
	
	
	
	
	
	
	
	
	
	
	



	
	Objective 2: Increase confidence of Peace Agents in promoting peaceful co-existence at national and regional levels.

	Strengthened mechanism and networking with related peace institutions at national and regional level.

	2.1.4 Establish volunteer/internship program for youth peace builders with related peace institutions.
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.1.5 Organize ASEAN Peace Journey to engage youth with conflict and effected communities.
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.1.6 Organize ASEAN Peace Camp for youth from difference cultures to learn to work and learn to live together,
	
	
	
	
	
	
	
	
	
	
	
	
	



