[image: image1.png]A SOVA doc [Compatibility Mode]

\ELAED > P
Wome | et  Pagelyout  Reternces  Malings  Reiew  View ©
e e ST T RIS
B BERSs ESeNl 2| 4aBbCcl AaBbCel AaBbCel AaBbC AaBbCel Aap AaBb( & Repiace
P omatromer || B 4 U~ abe %, x A A [ (By- &i-| | Emphasis THeading1 THeading2 1Heading3 Swong s e | Cange | 2
Cigboard___ Font 5 Parsgraph 5 syies 5| eating

Contact Addresses: +252615564949 /+252615531125: Email

Ref Date: 28/01/2012

Ku: Dahabshil Bank

Uieeddo: Codsi Furis New Account Bank

AC

Salaan kadib waxaan si xushmad leh idiinka codsanaynaa inaad noo furtaa Account Dahabshil si
aan ugu shubano waxii lacag ah ama aan ugula baxno.

Pagei1of1 | Words:






SOVA PROFILE

Somalia

Revised 15 January, 2013

BACK GROUND

Somali Organization for Voluntary Action (SOVA) is a non-governmental, non-profit making, and non-political local organization operating in Somalia. The organization was established in March 2007 in Jowhar, the provincial capital of Middle Shabelle, Somalia by a group of concerned Somali intellectuals and elders to respond to the environmental degradation, famine and increased suffering of disadvantaged and minority groups in Somalia. SOVA has its Headquarter in Jowhar, Somalia but planning to open offices in three more provinces i.e. Hiran, Lower Shabelle and Benadir (Mogadishu).

Vision:

· Enhanced environmental protection, and the creation of opportunities for people to be free from the shackles of poverty, social injustices, and underdevelopment.

Mission: 

· Improve both the environmental protection and the living conditions of disadvantaged people such as women, children and minority groups through providing capacity building programs, humanitarian assistance, income generating activities, and the implementation of developmental programs relating to agriculture, health, water and education.

The goal of the organization:
The main goal of the organization is to improve the eco-system and the socio-economic situation of the vulnerable communities through a sustainable, integrated welfare-centred development strategy and provision of capacity building programs. To achieve the goal, the organization will conduct the following objectives:
· Conduct assessment on the situation of the disadvantaged and vulnerable communities.
· Promote support for disadvantaged people such as women and children and minority groups in terms of humanitarian, development and income-generating activities. 
· Build local community capacities through training and awareness-raising on environmental protection.

· Assess the local resources for the better use of local communities.

· Contribute to the development of policies regarding issues of community concern for institutional support.

· Support basic social services such as health, water, sanitation and education.

· Work with national and international organizations with remarkable efforts and resources to achieve organizational objectives.

· Implement both development and humanitarian activities in practicable standard that can be self-sustaining and in a transparent and accountable manner.

Target areas:

· The target operating areas of the organization are four provinces in Somalia namely: Middlle Shabelle, Lower Shabelle, Bedanir and Hiran.

   SOVA Programs:
1. Environmental protection in the project target areas.
2. Provision of basic social services i.e health, water and education.

3. Emergence relief for Disaster and famine/drought affected people.
4. Vocational training for Youth and Disabled
5. Income generation and Economic Empowerment for women and minority groups in Somalia.
6. Agricultural development for Small-scale farmers
7. Capacity building and training on Environment, Human Rights and HIV/AIDS.
 Organizational Structure:

The organization is governed by a board of directors composing of 7 persons, three women and four men. The chairman of the organization is female. She is called Ms. Fadumo Mohamed Elmi. The tenure of the board is three years and is elected by a General Assembly every three year. 
	No
	Name
	Gender
	Position

	1
	Faduma Mohamed Elmi
	Female
	Chairperson 

	2
	Abadiaziz Mohamed Bali
	Male
	Deputy Chairperson

	3
	Abdulwahab Mohamed Daud
	Male
	Secretary

	4
	Ahmed Ibrahim Hassan
	Male
	Fundraising

	5
	Safiya Abokar Yusuf
	Female
	Internal Audit

	6
	Aamina  Mussa Adde
	Female
	Internal Audit

	7
	Ismail Ibrahim Adde
	Male
	Board Treasurer


There is a management of four departments headed by an executive director. The list of the management is as follows:

SOVA Management Team (Staff List):
	No
	Name
	Gender
	Position

	1
	 Abdulkadir Daud Muddey
	Male
	Executive Director.

	2
	 Nor Hassan Sheikh Muse
	Male
	Admin & Finance Officer.

	3
	Hiba Mohamed Sugow
	Female
	Agriculture, income-generation and environment Officer

	4
	 Abdulkadir Mohamed Hassan 
	Male
	Health, HIV/AIDs & Wa/tSan Officer

	5
	Sa’diya Muse Hassan
	Female
	Education and Capacity Building Officer 


The organo-gram of the organization is as follows:

SOVA Organ-gram
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